
Compensation and Benefits Services (CABS) 
The Compensation and Benefits Services (CABS) office provides answers to general questions 

about retirement, insurance, and other financial and tax needs of our churches. Our goal is to 

keep our local N.C. Baptist associations and churches in compliance with the tax laws and up-to-

date on changes that affect them. The following information is a summary of those efforts. 

 

Federal Tax Legislation 
Since the passage of the CARES Act in March, 2020, Congress has continued to make an effort 

to stimulate the economy by passing several pieces of legislation that continue to have a positive 

impact for our churches and their members. First, Congress passed the Disaster Tax Relief Act in 

September 2020, which extended over two dozen expiring tax credits. In December 2020, 

Congress passed the Consolidated Appropriations Act of 2021 that provided eligible taxpayers 

with a second stimulus check, and it made significant changes to the Paycheck Protection 

Program (PPP) and the Employee Retention Credit (ERC).  

 

The Consolidated Appropriations Act extended the PPP loan program and provided eligible 

borrowers an additional $284 billion through a second draw. The act also eased the reporting 

requirements for loan forgiveness especially for loans that did not exceed $150,000. Federal 

unemployment benefits were extended through Dec. 31, 2020, but the benefits were reduced to 

$300 per week rather than $600. The ERC was expanded through the end of 2021 and allowed 

employers who had received a PPP loan to apply for the tax credits. The American Rescue Plan, 

signed in March 2021, allowed most 2020 recipients of unemployment compensation to report 

the first $10,200 of the benefit as not taxable, provided a third stimulus check to qualified 

taxpayers, and provided other enhanced child tax credit benefits. 

 

Retirement 
The CABS office works with church staff and lay leaders to assist them in structuring of pastor 

and staff compensation packages to include retirement benefits. Many pastors and staff members 

do not see the benefits of participating in the Church Retirement Plan, and they will opt out of 

the plan if given an opportunity. Therefore, a continued effort is being made to challenge 

churches to assist their pastors and staff by directly contributing to their retirement plans in 

addition to their salaries and other benefits. Sadly, only 45% of N.C. Baptist churches and their 

employees participate in the Church Retirement Plan. We continue to educate and encourage our 

churches to be responsible employers by providing for their staff members’ retirements in a 

Christ-honoring manner.  In 2021, Don McLeod, who was North Carolina’s GuideStone 

relationship manager, retired after many years of faithful service to North Carolina churches and 

their staff. In addition, CABS ministry assistant Mary Landis retired this year. 

 

Convention Protection Benefits 

GuideStone and the state convention continue to offer survivor and disability benefits to all 

qualified staff members of N.C. Baptist churches participating in the Church Retirement Plan 

through GuideStone. North Carolina continues to lead all state conventions in the number of 

participants, but we still fall far short of the goal of having every church providing protection 

benefits for their staff members by participating in a GuideStone retirement plan. In 2020, 

approximately 87 church staff members received $620,000 from the state convention’s 

protection benefits.  



 

Tax and Health Insurance Laws 
GuideStone remains a leader in providing detailed information regarding the impact that new tax 

and health care laws have on our churches and their staff. Timely and thorough updates of 

changes in the tax law are available on the GuideStone website at guidestone.org. We are certain 

that there will be many more changes in the coming months related to health care laws and the 

products that GuideStone will provide. The CABS office will work diligently to stay on top of 

these changes. 

 

Church Staff Compensation 
Because of the impact that COVID-19 and the stay-at-home orders have had on our churches, the 

2020 Southern Baptist Compensation Study was postponed, and the next survey will begin in 

January 2022. Results of the 2018 Southern Baptist Compensation Study are available online by 

visiting compstudy.lifeway.com. However, a church utilizing the results of the 2018 

Compensation Survey should consider using a general cost-of-living adjustment to make current 

compensation and benefit decisions for their staff. Much of our effort continues to be educating 

churches on the tax implications of lump sum pay packages for pastors and churches. The 

taxability of such pay packages continues to be a concern. 

 

Mission Dignity 
GuideStone Financial Resources continues to provide financial assistance to elderly ministers 

and widows of ministers who live under financial duress and need ongoing and/or one-time 

assistance through Mission Dignity. In 2020, individuals and entities from North Carolina 

contributed $436,000 to Mission Dignity, which helped 159 North Carolina households through 

$713,000 in total distributions. Due to the generosity of Mission Dignity donors, 2020 saw an 

increase of awards for emergency grants ($81,000) and the annual Christmas check ($60,000) to 

our North Carolina recipients.  This office continues to challenge our North Carolina churches 

and their members to consider making Mission Dignity a part of their budget.  Our goal is for 

North Carolina churches to financially support those faithful servants living in North Carolina.  

 

Davis Blount, Senior Consultant 

 


